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How To Put Nanny On Resume

Introduction: More
Than Babysitting – Why
Nanny Experience
Deserves a Professional
Spotlight

If  you  have  spent  years  caring  for
children as a nanny, you hold a wealth
of  skills  that  many  hiring  managers
actively  seek  —  even  outside  the
childcare industry. Yet, when it comes
to  translating  that  experience  into
resume language, most people struggle.
They either downplay the role or write a
vague  list  of  daily  tasks  that  fails  to
capture  the  real  value  they  provided.
Knowing exactly how to put nanny on
resume  content  is  the  difference
between being overlooked and landing
an interview for your next career move.

Whether you are applying for a role as a
private  educator,  a  family  assistant,  a
pediatric  nurse,  an  early  childhood
teacher,  or  even  an  administrative
position, the way you frame your nanny
experience matters.  This  article  walks
you through every step of the process —
from selecting the right resume format
and  crafting  a  powerful  professional
summary to listing your responsibilities
w i th  impac t  and  h igh l igh t ing
transferable skills. By the end, you will
not only understand how to put nanny
on resume content powerfully, but you
will also feel confident that your unique
background  is  presented  as  the
professional  asset  it  truly  is.

Why Nanny Experience
Is More Valuable Than
You Think

Before we dive into  the mechanics  of
formatting,  it  helps  to  shift  your
mindset .  Nannying  is  not  " just
babysitting."  Professional  nannies
manage  schedules,  communicate  with
parents,  educate  children,  handle
emergencies,  manage  budgets,  and
often  work  under  high-pressure
conditions. These responsibilities mirror
many competencies found in corporate
and service-oriented roles.

When recruiters see nanny experience
on a resume, they are actually looking
for evidence of:

Project management:
Coordinating daily routines,
activities, appointments, and
travel.
Communication: Navigating
sensitive conversations with
parents, children, and sometimes
other household staff.
Crisis management: Remaining
calm during medical emergencies,
tantrums, or unexpected schedule
changes.
Time management: Juggling
multiple priorities while staying
flexible.
Instruction and mentoring:
Teaching academic concepts, life
skills, and emotional regulation.



Understanding  this  helps  you  frame
every  bullet  point  with  intention.  You
are not just listing what you did — you
are showing what those actions prove
about your professional capability.

Step 1: Choose the
Right Resume Format
for Nanny Experience

Not all  resume formats present nanny
work  equally  well.  Your  goal  is  to
minimize the perception that you have
"only" done childcare, especially if you
are pivoting to a different sector.  The
three main formats are:

Chronological Resume

Best if you are staying in childcare or
education and have a consistent  work
history.  List  your  most  recent  nanny
position first, followed by earlier roles.

Functional Resume

Ideal  if  you  are  changing  careers  or
have gaps in employment. Group your
skills  into  categories  like  "Child
Development & Education," "Household
Management,"  and  "Crisis  Response,"
and then list  your  nanny roles  briefly
below.

Hybrid (Combination) Resume

This  is  often  the  strongest  choice  for
nannies transitioning into other fields.
You  lead  with  a  skills  summary  that
highlights  transferable  abilities,  then
include a condensed chronological work
history.  This  format  answers  the
recruiter's  question:  "What  can  this
person do for me?" before they see job
titles.

When  deciding  how  to  put  nanny  on

resume content, the hybrid format gives
you  the  most  flexibility  to  emphasize
re levance  whi le  s t i l l  showing
professional  progression.

Step 2: Craft a
Professional Summary
That Commands
Attention

Your professional summary is the first
thing a recruiter  reads.  Avoid generic
phrases  like  "Reliable  nanny  with  5
years of experience." Instead, view your
summary as a value proposition.

Weak summary:
"Dedicated  nanny  with  experience
caring for children ages 2 to 8. Looking
for  a  position  where  I  can  use  my
childcare skills."

Strong summary:
"Certified early childhood educator and
professional nanny with eight years of
experience  managing  daily  routines,
developmental activities, and household
logistics for families with children ages
newborn  to  12.  Skilled  in  curriculum
planning, behavior guidance, and family
communication. Proven ability to create
structured  yet  nurturing  environments
that  support  chi ldren’s  social ,
emotional,  and  academic  growth.
Seeking  to  leverage  these  mentoring
and  organizational  skills  in  a  family-
centered administrative role."

Notice  how  the  strong  summary
reframes  the  same  experience  into
language  that  appeals  to  a  broader
range of employers. That is the heart of
knowing how to put nanny on resume
content effectively.
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Step 3: Write Bullet
Points That
Demonstrate Impact

When detailing your nanny duties, move
beyond  task  lists.  Each  bullet  point
should follow a "What you did, how you
did  it ,  and  what  the  result  was"
structure. Use strong action verbs and
include numbers when possible.

Weak bullet points:

Cared for three children.
Made meals.
Took kids to activities.

Strong bullet points:

Managed the daily schedule for
three children ages 4, 7, and 10,
including school drop-off/pickup,
extracurricular activities, medical
appointments, and meal
preparation, ensuring 100% on-
time attendance for all
commitments.
Designed and implemented
age-appropriate learning
activities that improved the 4-
year-old's letter recognition by
40% within six months and
supported the older children’s
homework completion.
Communicated daily with
parents through written reports
and verbal updates, fostering trust
and alignment on childcare
approaches and developmental
milestones.
Handled household logistics
including grocery shopping,
budget tracking for children’s
expenses, and coordinating with
contractors for home maintenance,
reducing family administrative

workload by approximately 10
hours per week.

Each  bullet  point  now  serves  as
evidence of a transferable skill. A hiring
manager  in  education,  healthcare,
administration,  or  hospitality  can  see
the relevance even if  they have never
hired a nanny before.

Step 4: Highlight
Education and
Certifications

Education  matters,  but  certifications
can  make  your  resume  stand  out,
especially  when  learning  how  to  put
nanny on resume content  for  roles  in
early childhood education or healthcare.

CPR and First Aid certification
— essential for any role involving
children or vulnerable populations.
Child Development Associate
(CDA) credential — a huge plus
for education or daycare roles.
Bachelor’s degree in Early
Childhood Education,
Psychology, or a related field —
list this prominently even if your
nanny work was separate from
your degree.
Newborn Care Specialist (NCS)
training — valuable for pediatric
nursing or doula roles.
Driving record and clean
background check — if relevant
to the job, list these as professional
credentials.

Position this section near the top if your
certifications are especially relevant to
the role you are targeting. If you have
limited  formal  education,  lead  with
experience  and  highlight  professional
development courses.



Step 5: Build a Skills
Section That Uses
Keywords From the Job
Description

One  of  the  most  overlooked  parts  of
knowing how to put nanny on resume
content  is  tailoring  the  skills  section.
Many applicant tracking systems (ATS)
scan resumes for keywords. If you apply
for a teaching assistant role, your skills
section  should  include  terms  like
"classroom  management,"  "lesson
planning,"  and  "behavior  support."  If
you apply for a household manager role,
emphasize  "budgeting,"  "scheduling,"
"mea l  p lann ing , "  and  "vendor
management."

Example skills section for a nanny
transitioning to an educational role:

Curriculum Development
Behavioral Guidance
Parent-Teacher Communication
Individualized Education Plans
(IEP) Support
Conflict Resolution
Early Literacy & Numeracy
Instruction
CPR & First Aid Certified

Example skills section for a nanny
moving  into  administration  or
management:

Schedule Coordination
Budget Management
Vendor & Contractor Liaison
Written & Verbal Communication
Team Collaboration
Prioritization & Multitasking
Crisis Management

Tai lor ing  this  sect ion  for  each
application  is  a  best  practice  that

dramatically improves your chances of
passing  ATS  filters  and  catching  a
recruiter’s  eye.

Step 6: Use Action
Verbs That Convey
Professionalism

The  verbs  you  choose  shape  the
impression you make.  Replace passive
or weak verbs with active, professional
ones. Here is a quick reference list:

Coordinated instead of "helped
with"
Implemented instead of "did"
Facilitated instead of "assisted"
Managed instead of "took care of"
Designed instead of "made"
Monitored instead of "watched"
Educated instead of "taught"
Resolved instead of "handled"
Optimized instead of "improved"
Documented instead of "wrote
down"

Using  these  verbs  consistently
throughout your bullet points reinforces
a  professional  image  and  makes  your
nanny  experience  look  like  any  other
business role.

Step 7: Tailor Your
Resume for Different
Target Roles

Knowing how to put nanny on resume
content is not one-size-fits-all. The same
nanny  experience  can  be  framed
differently  depending  on  the  job  you
want.

For a teaching or early
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childhood education role:

Emphasize lesson planning,
developmental assessments,
classroom structure, and
collaboration with parents.
Use terms like "learning
objectives," "milestone tracking,"
and "positive reinforcement
strategies."

For a family assistant or
household management role:

Focus on scheduling, vendor
management, errands, meal
planning, and budget tracking.
Highlight your ability to work
independently and anticipate
needs.

For a pediatric healthcare role
(nursing, medical assistant,
therapy aide):

Stress your experience with
medication administration, feeding
tubes, special needs care, and
documentation.
Include certifications like CPR,
BLS, or CNA if applicable.

For an administrative or office
management role:

Reframe childcare tasks as
organizational and logistical feats.
Use language like "calendar
management," "stakeholder
communication," and "resource
allocation."

For a hospitality or customer
service role:

Highlight your ability to remain
calm under pressure, manage
multiple requests, and provide
excellent service.
Use terms like "client satisfaction,"
"problem resolution," and "mult


